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Timing (at least

Proposed ACTIONS GAP Principle(s) by year’s quarter/ Responsible Unit Indicatox(s)/
semester) Target(s)
Number of thematic
charters
Target : 1 charter
in 2021, whose
. L . elaboration process
Draft thematic or disciplinary ethical Charters will the}f be
(e.g.: Al Charter), which will then be made available 3 S22021 PSL's Research Office formalized and used
as guidelines for
to every researcher (R1 through R4). charter elaboration
Availability on the
institution’s intranet:
Yes/No
Contract template
modification
. . including respect
Include an article in the contract of the contractual Teacher of integrity charter:
Researcher (TR)s indicating that they undertake to respect Yes/No
the integrity charter. For tenured TRs, integrate the charter Number of tenured
into the administrative file, as well as a document to be 2 September 2020 HR TRs having signed
signed (“Charter acknowledgement’) attesting that they the Charter
) ’ acknowledgement
have read it and that they undertake to respect it. as well as document
a document requiring each TR’s signature. Target :100% of newly
recruited teachers,
starting from January
2021
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Timing (at least
Proposed ACTIONS

GAP Principle(s) by year’s quarter/ Responsible Unit Indicator(s)/
Target(s)
semester)
Memorandum
elaboration and
Via a memorandum, remind all researchers of their Research Support diffusion:
R ) ] ) ) Office, HR Yes/No
obligations and rights regarding IP protection, funding 4563132 <12001 Department, Support, Target :
mechanisms, ethical principles, plagiarism... This document T social responsibility 3 communication
hould | h - 1 ina HR quid officer, PSL-Research actions in 2021 on
should complete the existing welcoming guide. Support Office this memorandum
(intranet article,
newsletter campaign...)
Establishment
of the process:
Yes/No
Structure an evaluation procedure for fixed-term TRs Number of evaluat
umper of evaluations
(for a 3-year fixed term contract, before reggwal or transfer 1 S2 2020 HR/HR VP vs number of 3 year
to a permanent contractual position). fixed term contract TR

Target : 100% of fixed-
term contract TRs
evaluated in 2022
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Timing (at least

Proposed ACTIONS GAP Principle(s) by year's quarter/ Responsible Unit Indicator(s)/
semester) Target(s)
RECRUITEMENT
HRS4R page
on website :
Yes/No and URL
. - Target : Use of thi
Create and update a page dedicated to the HRS4R process Comrmunication pagégfs a rﬁiﬁtoﬁig
on the French and English versions 12 Q22020 fogsg?ﬁ%tszlq and accountability
of Dauphine-PSL's website. Coordinator tool, by updating it

for each completed
action in the Action
Plan (at least 1 update
per semester)

Number of job

L . offers published by
(;entrgllzatlon of all contractual academic job offers . HR the HRD/Number
published 1n. the Human Resourcgs Department (systematic 16,17,18,19, 20 2 2050 of contractual job
transmission by every recruiting entity), excluding Reseagcf% Support <3Effered 1%§au1f)h1§e
. ce arget : 50% of jobs
contractual doctoral fellowships. published by the HRD

in 2021, 70% in 2022
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Timing (at least Indicator(s)/

Proposed ACTIONS GAP Principle(s) by Y::rl;l se ;t:;ter/ Responsible Unit Target(s)

Number of offers
published on
EURAXESS/Total
Number of contract
Systematic publication all contractual job offers on TlRé_ecmltmentS, :
EURAXESS in addition to the job posting Dauphine or PSL 13 $22021 HR €xc ufelﬁlgvssoﬁgscma
page (for contracts longer than 3 months). Target : 80% of
contractual offers for
Dauphine, excluding
PHD offers, published
on EURAXESS by 2022
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Timing (at least

Proposed ACTIONS GAP Principle(s) by year’s quarter/ Responsible Unit In{d';?a:::S)/
semester) 9
Systematize feedback to candidates (negative or positive Systematized
response), especially for contract teacher-researchers and 15 S22021 HR feedback:
Yes/No

post-doctoral fellows.

Creation of the memo:
Yes/No

Creation of a HR memorandum/document o
Communication of

on the recruitment procedure, the deadlines to be respected, the memo
related complaints mechanisms and the associated risks 14,15 S22021 HR to the recruiters:
(litigation) to be widely distributed to the concerned }[:rsé Ie\lto_
recruiters. 2 communication

actions in 2021
towards recruiters
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Timing (at least
Proposed ACTIONS GAP Principle(s) by year’s quarter/ Responsible Unit
semester)

Indicator(s)/
Target(s)

Formalize a procedure for appointing post-doctoral fellows,

in particular a remuneration grid. HR/Research Support Post-doctoral

Office/HR VP and formalized
. . ) . Research VP/SAAP recruitment process:
Further improve their contract titles, ensuring 21,26 S2.2021 _PSL European Union Yes/No
that the position’s missions are clearly stated, so that calls for proposals , ,
. . . . . . Remuneration grid:
their professional experience can be easily recognized by service Yes/No

future employers.

Associate professors

Build a clear and transparent procedure for the recruitment 1 2 2091 HE/HR VP recruitement
of PASTs (Associate Professors). pr\o{ce;:l;llre :
es/INO
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Timing (at least
Proposed ACTIONS GAP Principle(s) by year's quarter/ Responsible Unit
semester)

Indicator(s)/
Target(s)

Recruitment of a
person dedicated
to welcoming
international
researchers:
Yes/No
Target: 1 person
recruited in 2021

Welcome Desk PSL
(Student)

Offer a Welcome Desk service via Université PSL to
welcome international and Euraxess accredited researchers, 12 S2 2020
including, on an as-need basis, French courses.

VPCSR/Inernational

Relations Office PSL Number of foreign

researchers supported
by the Welcome
Desk, once it will be
implemented
Target : 80% in 2022

PSL Managing
Director

Number of French
training classes
implemented

English translation of
b de £ . h h Enalish ati ¢ thel employment contract
rovide foreign researchers wit nglish translation of their 13 322021 HR and DSR template:

employment contract. Yes/No
Target :100% in

january 2022

Number of translated

Offer an English-language-version of administrative Communication, HR administrative
13 S2 2021 dR ' documents/Total
2022
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Timing (at least

Proposed ACTIONS GAP Principle(s) by year’s quarter/ Responsible Unit In.g;ﬁazzs)/
semester) 9
WORKING CONDITIONS
Gender equality Plan :
. . . Dauphine Equality Yes/No
Establish a professional gender equality plan. 27,29 Q42020 referent Annual Gender
Equality report
Presence
of the Charter:
Yes/No
CSR VP PSL
. . . : . Creation of a
Partlclpate 1.n’the creatlop and 1mplementatlon of the 27.29 Q42020 WG with Equality dedicated Action Plan
Université PSL equality and diversity Charter. referents within PSL in 2021
institutions Target :

3 communication
actions on this topic
in 2021
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Timing (at least

Indicator(s)/

Proposed ACTIONS GAP Principle(s) by year's quarter/ Responsible Unit Target(s)
semester) 9
Updated intranet
. . release in Q4 2020 :
Improve Dauphine’s intranet for all agents (structure, Yes/No
visibility, accessibility), for instance by including dedicated icati . .
y Y)_ o y ) 9 29,30 S2 2020 Co})rr;rrg;gg:;t;{on User satisfaction
and complete sections with information on career p survey in 2021, aiming
development, working conditions, recruitment policies... towards a minimum
of 60% satisfied or
very satisfied users
Number of Directors
ol . d . ¢ o of Research
mplementation and promotion of management trainin i
piementa P 9 9 37,40 22020 PSL Internal School structures following
activities for Directors of Research structures. these training
activities
Target : 25% in 2022
Plan Diversity and Equality events and training 27 29 <1201 Equality Referents, Number of events
opportunities, to network and gain additional skills. ' PSL Internal School organized
Creation of the
“Teaching Project
Leave” mechanism
. . . e . . HR/VP HR and documentation:
Creation and implementation of a specific “Teaching Project Yes/No
Leave’ including a document presenting related procedures 23,33 S22020 Dedicated Working .
and eligibility measures group (with Number of “teaching
' researchers) project leave”
per annum
1 communication
action in 2020
Creation of “teaching
HR/VP HR bonus”:
Creation and implementation of “teaching bonuses” in order . A Yes/No
. P . o 9 . 26,33 S12021 Dedicated Working
to increase teaching activities’ attractivity. group (with Total sum of bonuses
researchers) distributed,
per annum
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Timing (at least
Proposed ACTIONS GAP Principle(s) by year’s quarter/ Responsible Unit
semester)

Indicator(s)/
Target(s)

TRAINING

Inclusion of pertinent
information
in Dauphine’s
welcoming leaflet
for TRs

Communication
material provided by
PSL's Internal School

Increase researchers’ awareness on the training program brofessional S Number of
. . . rofessional Support umbper o
specifically designed for them (skills management, MOOC, 38,39 S2.2021 Service communication

Individual right for training, sabbatical leave). actions > 3
communications
actions per annum

Evolution of the
frequency of use of
the training program
by researchers:
minimum of 25% of
TRs in 2022
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Timing (at least Indicator(s)/

Proposed ACTIONS GAP Principle(s) by year’s quarter/ Responsible Unit
semester) Target(s)
Conduct an inventory of formal and informal mentoring PSL's CSR VP/ Presence
practices in order to establish a common framework 28,40 S22020 Research VP, PSL of the inventory:
for Dauphine as well as PSL University. Internal School Yes/No
Communication
Ensure a better communication of existing mentoring material
Cos s Target:
and supervision trgmmg courges gnd workshops through 30,39 S22021 PSL Internal School 3 communication
a synthetic communication document. actions on this topic
in 2022
Number of Dauphine
PSL's CSR VP/ mentors in the PSL
Constitution of a pool of PSL mentors. 28,37 S22021 Research VP, PSL pool
Internal School Target : aiming
towards 15 in 2022
Number
. . of participants
Encourage researchers to follow training seminars 40 PSL Internal School iﬁ teac}ﬁng
on teaching techniques for research professors techniques courses
and assistant professors. Target :100% of newly
recruited junior TRs
S22020 trained in this course
HRS4R Coordinator in 2022, 25% increase
. and General Services m th? Fotal number of
.Creatlo.n of an OTM-R . 1913 14 Manager, as well as participants, by 2022
quality monitoring mechanism. VP for FAculty Description of the
mechanism
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